EVMPLOYMENT OPPORTUNI TY ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #: ANG 58- 2005/ ANG AGR 2005- 33
OFFI CE OF THE ADJUTANT GENERAL

NORTH CAROLI NA NATI ONAL GUARD OPENI NG DATE: 04 Novenber 2005

HUMAN RESOURCES COFFI CE CLOSITNG DATE. 21 Novenber 2005

4105 REEDY CREEK ROAD

RALEI GH, NORTH CAROLI NA 27607-6410 ANTI Cl PATED FI LL DATE: 08 January 2006
POSI TI ON TI TLE AND NUMBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:

Supply Techni ci an T45 Logi stics Squadron,

PDCN: 70062000 NCANG, Charlotte, NC

PCN. 773315

EMPLOYMENT STATUS: Excepted Appoi nt nent
CRADE AND SALARY: (Includes Locality Pay of 11.72%

TECH - GS-2005-06 $30,731 - $39,951 per annum

AGR. Pay and al |l owances comrensurate wth
Mlitary grade not to exceed Msgt/E-7.

WHO CAN APPLY: TECHNI Cl AN: The area of consideration for this position is NCANG FULL TI ME
SUPPORT PERSONNEL ONLY. Applications will only be accepted from current Excepted enpl oyees
of the North Carolina Air National Guard. AGR There is no AGR Enpl oyment Aut horization for
this position. The only AGR applications that will be considered for this position will be
those submitted by personnel who are current on-board AGR enpl oyees of the NCANG

HOW TO APPLY: TECHNI CI AN:  Applicants interested in the technician position nmay apply by submitting an
Optional Application for Federal Enploynent (Optional Form 612), resune or any other form of
application. It is required that the Know edge, Skills and Abilities (KSA) listed bel ow be addressed
and attached to the application.

NOTE: |nformation that nmust be provi ded when applying for a technician position is as follows:
announcenent nunber; nane; address; tel ephone nunber; social security nunber; date of birth;
citizenship; education; work experience; and other job-related qualifications.

AGR.  Current AGR nenbers nust submit an Application for Active Guard/ Reserve (AGR) Position (NGB Form
34-1).

Applications nmust be sent to: North Carolina National Guard, ATTN. OTAGNC- HRO, 4105 Reedy Creek Road,
Ral ei gh, NC 27607-6410, to be received not later than the close of business on the above indicated
cl osi ng date.

QUALI FI CATI ON REQUI REMENT: TECHNI Cl AN.  Must have 9 nont hs experience which denonstrates
the applicant has acquired the below Tisted KSA'S. AGR Mist possess or be eligible for
award of AFSC |isted under “M LI TARY ASSI GNMENT” on page 2 of this announcenent.

KNOWMLEDGE, SKILLS & ABILITIES (KSA'S)

Bel ow are listed the KSA's for this position. Each technician applicant nust address each KSA
individually in paragraph format by explaining any civilian and mlitary work experience (w th dates)
that provided that KSA. These conmments nust be addressed in the order they appear bel ow and attached
to the application when applying for the position. FailTure to include attachnent of the KSA Statenent
will result in your application not being considered for enploynent. ASSI STANCE TN COVPLETTNG THE KSA
STATEMENT MAY BE OBTAI'NED BY CALLING 919/664-6172.

1. Know edge of standard nethods of receipt or material order docunentation control and

mat eri al processing.

2. Know edge of policies and regul ations regardi ng storage space controls, stock |ocation systens,

| ayouts, and storage technique.

3. Know edge of procedures for researching transaction histories and preparing reverse post actions.
4. Know edge of howto fill out, post, file, control, or code supply docunents or transactions.

5. Know edge of procedures for recording, tracking, and analyzing inventory trends.



Announcenent # ANG 58- 2005/ ANG- AGR 2005- 33 (Cont ' d)

CONDI TI ON OF EMPLOYMENT: COccupants of this position nust nmaintain continuous mlitary
nenbership 1n the North Carolina Ailr National Guard (NCANG . NCANG status (mlitary
grade, DAFSC, mlitary unit) and experience nust be entered on the application.

The reconmended applicant will not be approved for appointnent until they occupy a
conpati ble AFSC in the NCANG shown under Mlitary Assignment on the reverse side of this
announcenent. The applicant selected for this position will be required to participate in

the Direct Deposit/El ectronic Fund Transfer Program The reconmended applicant will not be
approved for pronotion/appointnent until the appropriate physical exam nation is conpleted.

M LI TARY ASSI GNVENT: Assignnent in a conpatible Enlisted position in the NCANG AFSC:
2S0XX. AGR GRADE: not to exceed MSGI/E-7.

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.

PRI NCl PAL_DUTI ES AND RESPONSI Bl LI Tl ES:

Revi ews exi sting stock catal ogs, drawi ngs, etc., for the purpose of identifying duplicate
itens al ready catal oged or otherw se recorded in the supply system Assures production
support for items requiring special handling. Mintains contact with program
representat|ives and other offices on special programrequirenments. Reviews requisitions,
supporting_ldocunents, and reference material to determine special supply action required.
Expedites the delivery of urgently required itens. Coordi nates supply actions with
transportation and other supply units or organi zations. Responsible for inventory

managenent of decentralized and decontrolled items, including supplies, equipnent, fornmns,

and publications. The work includes requirenents determ nation and forecasting, distribution
or redistribution of material, procurenent authorization, and |linmited funds managenent.

Perfornms other duties as assigned.

I NSTRUCTI ONS TO COVMANDERS/ SUPERVI SORS:  Thi s position vacancy announcenent will be
gi ven the broadest possible dissemnation. A copy of this announcenent will be posted to
your unit/activity bulletin board.

ADDI TI ONAL | NSTRUCTI ONS:

1. Applicants are requested to identify, on a separate sheet of paper, their race and
national origin fromone of the followi ng categories: Male or fenmale; Anerican Indian or
Al askan native; Asian or Pacific Islander; Black, not of Hispanic origin; H spanic; white,
not of Hispanic origin. Subnission of this information is voluntary and will be used in
support of the NCNG Equal Enpl oynment and Affirmative Action Prograns.

2. An initial, and periodic medical examination may be required for jobs |ocated

in working areas whi ch have a high exposure risk to conditions which may result in
occupational illness or injury.

3. Participants in the Sel ected Reserve Incentive Programw ||l be adm nistered as
prescri bed by NGB Panphl et 600- 15.
4. A permanent change of station (PCS) will not be authorized for the individual selected

for this position unless agreed upon in advance by HRO and a PCS order is prepared prior to
ef fective date.

5. Males born on or after 1 January 1960 nust be registered with the Selective Service in
order to be considered for federal enploynent.

DI STRI BUTI ON:
A B-3, G3 G25 H3, J-3, K3, M N12, P-9, Q W2, Y-2, R HRO1l, AGAV-1,
AGCS-3, DCSANG 1, J4-4, J3-3, J1-3, FMCB-2, 1G 1, SCSM 1, SRAA-1, VCSOP-1
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